
DON’T MISS OUT ON $30,000
NVIDIA will match up to $500 per month toward your student loans.
Up to $30,000.

It’s easy to get the match.
You qualify if:

You’re a U.S. employee, 

You graduated within the past three years, and 

You have student loan debt from a U.S. lender.

Did you know…

ONLY 8%  
of employers  
provide student loan  
repayment assistance.*

Looking to go  
back to school? 
That’s fantastic! We support you 
in continuing your education. There’s  
no need to delay your learning—you’re 
welcome to double up on student loan 
repayment and tuition reimbursement.

We’re more than student loan benefits.
Check out all we have to offer at nvidiabenefits.com. 

Well-being support—Visit the #wellbeing Slack channel  
and the Well-being site 

One-on-one counseling with dedicated NVIDIA counselors

Supplemental medical programs to cover you for  
unexpected expenses

Help buying a home and Auto and Home Insurance through 
Liberty Mutual

Insurance for your pets to help with unexpected expenses

Protecting yourself—legal help and identity theft assistance

Financial Planning—schedule time with our Schwab  
onsite representative or make an appointment with a  
financial concierge

Save for Retirement—check out NVIDIA’s 401(k) Plan

How it works
Sign up for the program with EdAssist.

Enter your loan information and monthly payment 
amount, and receive up to $500 in matching funds. 

Payments are made directly to your loan servicer  
each month.

Refinancing your  
student loans?
Work with SoFi, and receive a  
welcome bonus if approved.

Additional eligibility details
 › Qualified employees must be working 20+ hours per week.

 › Reimbursement eligibility begins after three months  
of service; interns are not eligible.
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* Source: Society for Human Resource Management’s  
 2019 Employee Benefits Survey

http://nvidiabenefits.com
https://nvidia.slack.com/archives/C017YCAPSRY
https://nvidia.sharepoint.com/sites/nvinfo/well-being
ttps://www.nvidiabenefits.com/about-your-life/employee-assistance-program
https://www.nvidiabenefits.com/about-your-money/hospital-indemnity-and-accident-insurance
https://www.nvidiabenefits.com/when-your-life-changes/moving-or-buying-a-home
https://www.nvidiabenefits.com/about-your-money/auto-and-home-insurance
https://www.nvidiabenefits.com/about-your-money/pet-insurance
https://www.nvidiabenefits.com/about-your-money/legal-help
https://www.nvidiabenefits.com/about-your-money/identity-theft-protection
https://charles-schwab-scheduler.secure.force.com/cts?Id=a1W1G000003pK1IUAU
https://www.nvidiabenefits.com/about-your-life/employee-assistance-program
https://adfs.nvidia.com/adfs/ls/?client-request-id=aaa3d99f-40d0-0000-d91c-aa165e914f04&username=&wa=wsignin1.0&wtrealm=urn%3afederation%3aMicrosoftOnline&wctx=estsredirect%3d2%26estsrequest%3drQIIAZWRv2sTYRjH780l1yS2NBQREYcqmYQ39_64u_e9A9G7e3NVQWPboVDBcj_NBZu7JtdS3HRyEeomXQS7ZXSSTM4FIYNL8xcUJ3FycDBBB8f6Hb58-T7P8PB5bsm4ha0m-iMK5w5RkmAYxvP0jwYr9cb7s5PR5K4knV0fXXn6tlM-BvX-QRqlfivMdkcAd4siH1qq-rccdv1BnGdpv5jP1Z0kG-wO1ShO_P3nRcsf5oefAJgAcA7AqLQnXA05OqdIUI_rbZcYLkWuQ8x2W7dNz9ax49mzbOg2xsL1oJjVGvEMRjEjtkuFxnXPFdxuU8cwTOoI13QF1m1bYC4ENRGmntBszg2CHE-blpY79n7RJXPLBumL-EepNr9xJ8-GxUi-EJaPclOjiNMI65ARRqGGQgwDFgWQmnESmWEYYuafykqWx_00mpTBt_IiqljVar2xfHVhVfpZBh8qM7g3nlz79eVk7L78eueYvHsDTisq295c97YOHvW66WHygG2tPcvW2xvx3kNHMzbvrfn3e6yXqhtIdOzbuoWPFHCkKGOlVpUb0k3ZfYzPFfBdAa8XpHHt_58zrV8miGCIGER8lWCLMosY25NLYLqI67UwCwZ-P0qjlSbGQcRnECBnMYIaDnQYBIxDFIQaDbnPY-6_WrrQ2ucl6Tc1#
https://www.nvidiabenefits.com/about-your-money/paying-for-college
https://www.nvidiabenefits.com/about-your-money/paying-for-college
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/benefits19.aspx
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/benefits19.aspx

